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Role of Teacher to Devieop Human Resources \

the old and new the missionary zeal and the professional expertise thi 4
strengthened. To retain competent people and mobilize their talent and co
should work hard. Human resource development systems and processes will "
Ifor a Ilonger period. There is a great need in continuous monitoring, eva
mf:lxvxduu] competencies in the organization, Self reliance is the best pulicy' o
of the organization. The sustainability of the organization is determined by

lole of Teacher to Devieop Human Resources

— Dr. M. Vanaja”

operations in the organization. j
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